
 

NOMINATION AND REMUNERATION POLICY 

 

(Section 178 of the Companies Act, 2013 read along with the regulation 19 of SEBI 
(Listing obligations and Disclosure Requirements) Regulations, 2015) 

The Policy on Nomination and remuneration of Directors, Key Managerial Personnel (KMPs) 
and other employee has been formulated in compliance with Section 178 of the Companies Act, 
2013 read along with the regulation 19 of SEBI (Listing obligations and Disclosure 
Requirements) Regulations, 2015, as amended from time to time. This policy on nomination and 
remuneration of Directors, Key Managerial Personnel and other employee has been formulated 
by the Nomination and Remuneration Committee (NRC or the Committee) and has been 
approved by the Board of Directors. 
 
DEFINITIONS 
 
“Act” means the Companies Act, 2013 and Rules made thereunder, as amended from time to 
time. 
 
“Board” means Board of Directors of the Company. 
 
“Company” means “Premier Capital Services Limited”. 
 
“Committee” means Nomination and Remuneration Committee of the Company as constituted 
or reconstituted by the Board. 
 
“Directors” means Directors of the Company. 
 
“Remuneration” means any money or its equivalent given or passed to any person for services 
rendered by him and includes perquisites as defined under the Income Tax Act, 1961; 
 
“Key Managerial Personnel” means: 

i) The Chief Executive Officer or the Managing Director or the Manager; 
ii) The Company Secretary; 
iii) The Whole-time Director; 
iv) The Chief Financial Officer; and 
v) such other officer as may be prescribed 

 
“Senior Management” mean the personnel of the Company who are members of its core 
management team excluding Board of Directors. 
 
“Policy” or “This policy” means Nomination and Remuneration Policy. 



 
 
“Independent Director” means a Director referred to in Section 149 (6) of the Companies 
Act, 2013 and the Listing Agreement with the Stock Exchanges. 
 
NOMINATION AND REMUNERATION COMMITTEE 
 
The Nomination and Remuneration Committee will consist of three or more nonexecutive 
directors, out of which at least one-half shall be independent director(s), provided that 
Chairperson of the Company may be appointed as a member of this Committee but shall not 
chair such Committee. The Board shall reconstitute the Committee as and when required to 
comply with the provisions of the Companies Act, 2013 and applicable statutory requirements 
including the Listing Agreement. 
 
ROLE OF THE COMMITTEE 
 
The role of the Committee is as under: 
 

(a) To formulate the criteria for determining qualifications, positive attributes and 
independence of a director and recommend to the Board a policy, relating to the 
remuneration of the directors, key managerial personnel and other employees; 

 
(b) To formulate criteria for evaluation of performance of Independent Directors and the 

Board; 
 

(c) To carry out evaluation of every Director’s performance; 
 

(d) To devise a policy on Board diversity; 
 

(e) To identify persons who are qualified to become directors and who may be appointed 
in Senior Management in accordance with the criteria laid down, and recommend to 
the Board their appointment and removal; 

 
(f) To recommend to the Board on remuneration payable to the Directors, Key Managerial 

Personnel and Senior Management; 
 

(g) To ensure that level and composition of remuneration is reasonable and sufficient, 
relationship of remuneration to performance is clear and meet appropriate performance 
benchmarks; 

 
(h) To carry out any other function as is mandated by the Board from time to time and / or 

enforced by any statutory notification, amendment or modification, as may be 
applicable. 

 
 
 
 
 
 
 



 
POLICY FOR APPOINTMENT OF MANAGERIAL PERSONNEL, DIRECTOR, 
KMP AND SENIOR MANAGEMENT: 
 

I. Appointment criteria and qualifications 
 

(a) The Committee shall identify and ascertain the integrity, qualification, expertise 
and experience of the person for appointment as Managerial Personnel, Director or 
KMP or Senior Management and recommend to the Board his /her appointment. 

(b) A person should possess adequate qualification, expertise and experience for the 
position he /she is considered for appointment. The Committee has discretion to 
decide whether qualification, expertise and experience possessed by a person is 
sufficient /satisfactory for the concerned position. 

(c) Appointment of Independent Directors is also subject to compliance of provisions 
of Section 149 of the Companies Act, 2013, read with Schedule IV and rules 
thereunder and the Listing Agreement. 

(d) The proposed appointee shall also fulfill the following requirements for 
appointment as a director: 
i. Shall possess a Director Identification Number; 
ii. Shall not be disqualified under the Companies Act, 2013; 
iii. Shall give his written consent to act as a Director; 
iv. Shall endeavor to attend all Board Meetings and wherever he is appointed 

as a Committee Member, the Committee Meetings; 
v. Shall abide by the Code of Conduct established by the Company for 

Directors and Senior Management Personnel; 
vi. Such other requirements as may be prescribed, from time to time, under the 

Companies Act, 2013, Equity Listing Agreements and other relevant laws. 
 

II. Removal 
 

Due to reasons for any disqualification mentioned in the Act or under any other 
applicable Act, rules and regulations there under, the Committee may recommend, 
to the Board with reasons recorded in writing, removal of a Director, KMP or Senior 
Management Personnel subject to the provisions and compliance of the said Act, rules 
and regulations. 

 
III. Retirement 

 
The Director, KMP and Senior Management Personnel shall retire as per the applicable 
provisions of the Act and the prevailing policy of the Company. The Board will have 
the discretion to retain the Director, KMP, Senior Management Personnel 



 
 

in the same position/ remuneration or otherwise even after attaining the retirement age, 
for the benefit of the Company. 

 
POLICY FOR REMUNERATION OF MANAGERIAL PERSONNEL, DIRECTOR, 
KMP AND SENIOR MANAGEMENT: 

 
I. Remuneration to Executive Directors and Key Managerial Personnel 

 
The Board, on the recommendation of the Nomination and Remuneration Committee, 
shall review and approve the remuneration payable to the Executive Directors of the 
Company within the overall limits approved by the shareholders. 

 
The Board, on the recommendation of the Nomination and Remuneration Committee, 
shall also review and approve the remuneration payable to the Key Managerial 
Personnel of the Company. 

 
The Executive Director and Key Managerial Personnel shall be eligible for a monthly 
remuneration as may be approved by the Board. Nomination and Remuneration 
Committee shall recommend the remuneration including the commission to 
Directors/KMPs/Senior Management Personnel. This will be then approved by the 
Board and Shareholders. Prior approval of shareholders will be obtained whenever 
applicable. 

 
II. Remuneration to Non-Executive and Independent Directors 

 
The Board, on the recommendation of the Nomination and Remuneration Committee, 
shall review and approve the remuneration payable to the Non- Executive and 
Independent Directors of the Company within the overall limits approved by the 
shareholders. 

 
Non-Executive and Independent Directors shall be entitled to sitting fees for attending 
the meetings of the Board and the Committees thereof. The amount of such fees shall 
be decided by the Board on recommendation of the Nomination and Remuneration 
Committee. 

 
The Non-Executive and Independent Directors shall also be entitled to profit related 
commission in addition to the sitting fees, if approved by the Board on 
recommendation of the Nomination and Remuneration Committee. 



III. Remuneration to other employees 
 

Employees shall be assigned grades according to their qualifications and work 
experience, competencies as well as their roles and responsibilities in the organization. 
Individual remuneration shall be determined within the appropriate grade and shall be 
based on various factors such as job profile, skill sets, seniority, experience and 
prevailing remuneration levels for equivalent jobs. 

 
REVIEW AND AMENDMENT 

 
The Nomination and Remuneration Committee or the Board may review and amend the Policy 
as and when it deems necessary. 

 
In case of any amendment(s), notification(s), clarification(s), circular(s) etc. issued by the 
relevant authorities, not being consistent with the provisions laid down under this Policy, then 
such amendment(s), notification(s), clarification(s), circular(s) etc. shall prevail upon the 
provisions hereunder and this Policy shall stand amended accordingly from the effective date 
as laid down under such amendment(s), clarification, circular(s) etc. 
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